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 Labor absorption is an important factor in promoting 

economic growth and community welfare, especially in 

the island of Sumatra. This study aims to analyze the 

effect oflabor absorption in 154 districty/city on the 

island of Sumatra. In this study, secondary data was 

analyzed using panel data regression with fixed effect 

model approach for the period 2017-2023 using STATA 

17 software. The results showed that the variables of 

districty/city minimum wage and foreign investment 

together had a positive and significant effect on 

employment. Meanwhile, the variable of domestic 

investment and labor productivity together have a 

negative and significant effect on employment. 
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INTRODUCTION 

The social and economic point of view was reported that labor was one of the most 

important and influential production factors in processing the economic system, which 

includes production, distribution and consumption (Rajput et al., 2023; Wahyuni et al., 

2024). High labor absorption indicates that the country’s economy is able to provide 

sufficient employment for the labor force. Converserly, low labor absorption indicates 

that the country’s economy has not been able to absorb all of the available labor force 

(Mncayi & Shuping, 2021). South Africa has become the worst performing labor market 

in the world over the last two decades, which is influenced by very high unemployment 

and low employment rates, which can lead to weak economic conditions and gaps in the 

labor market (Habanabakize et al., 2019). Although ASEAN can make a positive 

contribution to economic growth, there are still many countries in the ASEAN region that 

mailto:asrini211217@gmail.com
mailto:neng.murialti@umri.ac.id2
mailto:fikryhadi@umri.ac.id
mailto:asrini211217@gmail.com
https://doi.org/10.36085/jamekis.v8i2.7739


 

 

http://jurnal.umb.ac.id/index.php/jamekis || Universitas Muhammadiyah Bengkulu 735 
 

Jurnal Akuntansi, Manajemen Dan Ekonomi Islam (JAM-EKIS) 
Vol. 8, No. 2 / May 2025  

Online ISSN: 2655-6359, Print ISSN: 2656-436X 
DOI: https://doi.org/10.36085/jam-ekis   

 

have labor problems, auch as the imbalance between the number of workers and the 

number of job opportunities (Haq, 2024). 

 

 Fig 1: Unemployment, total (% of total labor force) ASEAN 

Source: (World Bank, 2024) (Data Processed) 

 

Based on the World Bank data in 2024, among the 10 ASEAN countries, the 

country with the most serious labor problems due to the highest unemployment rate is 

Brunei Darussalam and the country with the lowest unemployment problem is Cambodia. 

In addition, Indonesia with the 4th highet unemployment rate and recahing the 5th rank has 

a productivity worth $14 per hour worked among ASEAN member countries in 2023. 

According to the International Labor Organization (ILO), Indonesia’s labor productivity 

is quite high on a Southeast Asian scale. However, on a global scale, Indonesia’s 

productivity is low, ranking only 111th out of 189 countries (Ahdiat, 2024). Therefore, 

effective economic policies are needed to overcome unemployment and create jobs in 

both the government and private sectors (Purnomo, 2021). 

Indonesia’s population growth continues to increase from year to yea, so the 

number of workers also continues to increase. This creates problems in the economy and 

employment due to the lack of balance between labor demand and supply, where the high 

number of workers is often correlated with low wage levels, causing high unemployment. 

This is due to the limited skills and low productivity of the labor force, so there is a lack 

of job creation (Habanabakize et al., 2019; Hindun, 2019; Ketenagakerjaan, 2023; Setyo 

& Juliprijanto, 2023; Wahyuni et al., 2024). The island of Sumatra as the third largest 

island of the five major islands in Indonesia with an area of 475.807,63 km2, has a 

strategic role in facing the callengers of employment. Economic and political factors 

influence the dynamics of employment in this island, making it one of the important 

focuses in national economic development (BPS, 2023). 
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 Fig 2: Labor Force in Employment  

Source: (BPS, 2023) (Data Processing 2024) 

 

 Based on BPS data, labor absorption in Sumatra Island in the past seven years 

from 2017-2023 has fluctuated, where high labor absorption is in North Sumatra Province 

with an average of 6.914.380 million people, and low labor absorption is in Bangka 

Belitung Islands with an average of 710.289 million people. This trehd reflects a period 

of incerse and decrease, one of the causes of labor is nor optimal, namely, regency/city 

minimum wage, domesctic invesment (DI), foreign investment (FDI), and Labor 

Productivity. 

Previous research shows that minimum wage, DI, FDI, and labor productivity 

have a positive and significant impact on employment in Indonesia (Prihatini et al., 2020). 

Research (Purnomo, 2021) also found that minimum wage has a positive and significant 

effect on employment in Central Java Province. Meanwhile, research results (Purba, 

2020) concluded that DI investment has a positive and significant effect on employment, 

while FDI has a negative and significant effect on employment. Based on these various 

findings, this study was conducted to analyze the factors affecting employment in 

Sumatra during 2017-2023. This study uses panel data, which includes 154 

regencies/cities in Sumatra Island. Therefore, the research wants to know whether the 

biggest causes of non-optimal employment in Sumatra Island are regency/city minimum 

wage, DI, FDI, and labor productivity. 

 This paper is organized as follows: the next section provides the theoretical basis 

and a brief review of the research that has been done on the subject. The next section 

describes the data and research methodology, and the next section presents the empirical 

results. The final section presents conclusions and policy implications.  

 

LITERATUR REVIEW 
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 Labor absorption is defined as the number of workers who successfully obtain 

jobs in different sectors of the economy, which is influenced by factors such as minimum 

wage, investment, and labor productiviy (Prihatini et al., 2020). The working-age 

population can be divided into two groups, namely the labor force and the non-labor force. 

The labor force consists of the working-age population that works (for income/profit) and 

is unemployed. The non-labor force, on the other hand, consists of the working-age 

population that neither employed nor unemployed during the reference period, including 

the potential labor force, people who want a job but are not looking and are not willing to 

work, and people who do not want to work. It can also be interpreted as the number of 

economically active persons in a region (BPS, 2023). 

 An increase in the number of workers will increase productivity. With a high level 

of labor absorption, it will increase income and community welfare, which in turn will 

reduce unemployment and poverty. Therefore, the more companies invest in the region, 

the more job opportunities will be created (Lembang & Siman, 2024). 

 Labor absorption is used as an indicator that reflects the condition of a region’s 

labor market, including the effectiveness of investment in creating jobs. A high level of 

labor absorption indicates economic progress that is able to meet labor needs. Conversely, 

a low absorption rate may indicate a decline in economic activity or an imbalance between 

labor supply and demand (Purba, 2020). 

 

District / City Minimum Wage 

 Minimum wage is an important aspect that needs to be considered by the 

government because of its impact on employment. Wages are the rights that workers 

receive as a result of working for the company. When the demand for goods and services 

increases, wages tend to rise. The increased demand encourages businesses to increase 

production. As a result, the need for labor also increases so that the number ofworkers 

absorbed by the company increases (Siregar & Nurbaiti, 2022). 

 According to G.S. Becker, when the wage level increases, labor productivity also 

tends to increase. With higher labor productivity, the company’s output increases and the 

company can grow faster. This development opens up opportunities for companies to 

create more jobs and absorb more labor (Hidayati et al., 2022). 

 

Domestic Investment 

 Domestic Investment (DI) is an investment activity to conduct business in the 

territory of the Republic of Indonesia carried out by domestic investment using domestic 

capital (DPMPTSP, 2023). DI is one of the sources ofincomes for domestic investment 

flows. Based on Article 1 of Law No. 25/2007 on Investment, DI is an investment activity 

to conduct business in the territory of the Republic of Indonesia carried out by domestic 

investors using domestic capital. DI is carried out by indiviual Indonesian citizens, state-

owned enterprises, state and local government. DI activities can contribute to the 

development of the country’s economy through income distribution among the country’s 

regions (Agustin et al., 2022). 

 According to the Solow theory, if there is an increase in savings, the an increase 

in investent will lead to an increase in capital accumulation and will increase the economic 

growth of a country so that It can increase employment (Y. P. Sari, 2021). Research 
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(Setyo & Juliprijanto, 2023) states that DI has a negative effect, indicating that any 

increase in domestic investment will reduce employment or vice versa, any decrease in 

domestic invesment will increase employment. 

 

Foreign Investment 

 Foreign Investment (FDI) is an investment activity to conduct business in the 

territory of the Republic of Indonesia carried out by foreign investors, both those using 

foreign capital entirely or in partnership with domestic investment (DPMPTSP, 2023). 

FDI is one of the drivers of economic growth because it contributes to development as a 

job creator. The most expected foreign investment is foreign direct investment, which is 

productive and able to mobiize the real sectors of the economy (Lembang & Siman, 

2024). 

Based on Law No. 25/2007 on Investment, FDI is an investment activity to 

conduct business in the territory of the Republic of Indonesia. This is done by foreign 

investors, either alone or together with other domestic investors. FDI is encouraged to 

facilitate economic growth and equity, increase the active participation of the community 

in economic ectivities, and increase the number of business opportunities and 

employment. With more foreign investors, this will facilitate the industrialization of a 

region and have an impact on the number of jobs (Saharuddin et al., 2024). 

 

Labor Productivity 

 Labor productivity is the ability of labor to produce output. The calculation 

method is value added divided by the amount of paid labor (BPS, 2023). Labor 

productivity is the ratio of the amount of real output to the amount of labor used to 

produce that amount of output (Feriyanto, 2014). An increase in the amount of labor 

absorption will increase productivity. A high level of labor absorption will increase 

income and community welfare, which in turn will reduce unemploymnet and poverty. 

Therefore, the more companies invst in the region, the more job opportunities will be 

created (Lembang & Siman, 2024). Studies in developed countries have shown that job 

security increases productivity. This higher productivity depends on innovation and 

technology. However, from a negative perspective, labor and other regulations may 

hinder job creation. On the other Island, higher labor skills contribute to higher wage 

productivity, while oversupply of labor leads to lower wages (Habanabakize et al., 2019). 

 According to G.S. Becker, if higher labor productivity makes the company’s 

production increase, if accompanied by demand for goods, the company will need more 

labor, so employment will increase (Hidayati et al., 2022).  

 

RESEARCH METHODS 

This research uses quantitative analysis using secondary data. To analyze the 

relationship between variables, this study uses a panel data regression analysis tool, which 

is a combination of time seriess with the perioed 2017-2023 and cross section with 154 

districts/cities on the island of Sumatra obtained from the Central Statistics Agency 

(BPS), the One-Stop Integrated Investment and Service Office (DPMPTSP), and the 

Ministry of Investment and Downstream / BKPM. The main focus is to measure the 

influence of district/city minimum wage variables, domestic investment, foreign 
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investment, and labor productivity on employment in the island of Sumatra. The equation 

model in this study is as follows:  

 

𝒀𝒊𝒕 =  𝜶 +  𝜷𝟎 + 𝜷𝟏𝑿𝒊𝒕 + 𝜷𝟐𝑿𝒊𝒕 + ⋯ +  𝜺𝒊𝒕 

 

Description:  

Y: labor absroption, X1: district/city minimum wage, X3: domestic investment, X4: 

foreign investment, β1, β2, β3, β4: independent variable coefficient, i: number of 

observations (cross-section) 154 countries/cities, t: number of time series data (2017-

2023), ε: error term. 

 

Estimation Model Selection 

The purpose of model selection is to determine the best model to be used in this study. In 

panel data modal analysis, there are three approaches: Pooled Least Square, Fixed Effect 

Model, Or Random Effect Model (Hidayat & Nurlela, 2018). 

 

Chow Test 

In the PLS and FEM models, the stages of capital selection are tested by performing the 

Chow test. If the prob value (F-statistic) < alpha level (0.05), then the selected model is 

the Fixed Effect Model (FEM). However, if the prob value (F-statistic) > 0.05, then the 

selected model is Pooled Least Square (PLS) 

 

Hausman Test 

The stage in model selection is testing between FEM and REM, then the hausman test in 

performed. If prob>chi2 = < 0.05, then the selected model is the Fixed Effect Model. On 

the other hand, if prob>chi2 = 0.05, then the selected model is the Random Effect Model. 

 

Lagrange Multiplier (LM) Test 

Model selection steps are tested for REM and PLS models by performing the LM test. If 

prob>chi2 = < 0.05, then the selected model is the Random Effect Model. Meanwhile, if 

prob>chi2 = > 0.05, then the selected model is Pooled Least Square. 

 

 

RESULTS AND DISCUSSION 

Table 1 

Panel Data Regression Results 
Item  FEM REM 

lumk    .3869114*** 

(.0328924) 

.3866258*** 

(.0328644) 

pmdn -3.42e-12 

(1.56e-11) 

-3.27e-12 

(.1.56e-11) 

lpma .0025551** 

(.0008068) 

0.0026344** 

(.0008061) 

pl -.0026702*** 

(.0000968) 

-.0026509*** 

(.0000965) 
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cons 6.398247*** 

(.4861665) 

6.311476*** 

(.4898892) 

Hausman (Prob)         0.0062 

F-statistic 218.97 - 

Prob (F-statistic) 0.0000 - 

R2 0.5844 0.5843 

N 1078 1078 

VIF 3.88 - 

Heteroskedasticity 0.0000 - 

Autocorrelation 0.0467 - 

Source: STATA 17 (Data Processing) Legend: * p<0.05; ** p<0.01; *** p<0.001 

Notes: * at 5% confidence level 

 ** at 1% confidence level 

 *** at 0.1% confidence level 

 

 In Table 1 above, after the Hausman test was performed with the results of 

prob>chi2 = 0.0062, < the alpha level (α) 0.05, the model chosen in this study is the fixed 

effect model. The next step is the classical assumption test, based on the resultsd of data 

processing, it is known that it is free from multicollinearity with a VIF value of 3.88 > 1< 

10, but not free from autocorrelation with a value of 0.0467 < 0.05 and not free from 

heteroscedasticity with a value of 0.0000 < 0.05, as a final step, a robust test is performed 

for this model. 

 

Robust Regression 

The standard error of corrected -White- heteroscedasticity is also known as the robust 

standard error (Gujarati & Porter, 2010). 

 

Table 2 

Fixed Effect Model 

Fixed-effects (within) regression  Number of obs  = 1078 

Group variable: code  Number of groups = 146 

     

R-squared:  Obs per group:   

         Within      = 0.5844  min = 1 

         Between   = 0.0046  avg = 5.3 

         Overall     = 0.0084  max  = 7 

     

  F (3,145) = . 

Corr (u_i, Xb)   = -0.1631  Prob > F = . 

     

(Std. err. adjusted for 146 clusters in code) 
  

Robust 
   

  

lptk Coefficient std. err.       t        P>t [95% conf. interval] 
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Source: STATA 17 (Data Processing) 

 

The equation model in this study is as follows: 

Y = 6.398247 + 0.3869114 (UMK) – 3.42E-12 (PMDN) + 0.0025551 (PMA) – 

0.0026702 (PL) 

 

 Based on the table of the test resultsd of the coefficient of determination (R2), the 

R-squared value is 0.5844, which means that the county/city minimum wage variable, 

domestic investment, foreign investment, and labor productivity are able to explain the 

effect on labor absorption by 58% and 42% is influenced by other variables outside this 

research model. The constant value (α) has a positive effect of 6.398247, which means 

that if county/city minimum wage, domestic investment, foreign investment, and labor 

productivity increase by 10 percent, it will increase employment by 0.6398247 million 

people. 

 The county/city minimum wage has a positive effect of 0.3869114 and is 

significant at 0.000 < 0.05, which means that for every 10 percent increase in the 

county/city minimum wage, the employment rate increases by 3.869114 percent. This 

finding is consistent with G.S. Becker’s wage theory, which states that when wages 

increase, labor productivity also increases, and when accompanied by demand for goods, 

firms will need more labor, so labor absorption will increase (Hidayati et al., 2022). It is 

also consistent with research (Hidayat & Nurlela, 2018; Prihatini et al., 2020; Purnomo, 

2021; Suryadi et al., 2021), which explains that the higher the wage in a region, the higher 

the interest of workers who want to work in the labor market. The amount of labor 

absorption that occurs will support the decent life of an area. 

 Domestic investment has a negative effect of -3.42E-12 and significant with a 

value of 0.025 < 0.05 on employment, this situation indicates that every increase in 

domestic investment by 10 percent can reduce employment by 34.2E-12 million people 

and conversely each decrease in domestic investment will increase employment. This 

finding is not consistent with the Solow theory which states that an increase in investment 

can increase a country’s economic growth so that it can increase employment (Y. P. Sari, 

2021) and this finding is not consistent with research (Purba, 2020; Y. A. Sari, 2023). In 

Sandika’s research, it is states that DI has no significant effct on work absorption. This is 

because DI, especially from the government, is more focused on infrastructure 

development, such as spending on public facilities (fasilities and infrastucture), 

        

lumk 0.3869114 0.027116 14.27 0.000 0.3333178 0.440505 

pmdn -3.42E-12 1.51E-12 -2.27 0.025 -6.39E-12 -4.41E-13 

lpma 0.0025551 0.0009259 2.76 0.007 0.000725 0.0043851 

pl -0.0026702 0.0001787 -14.94 0.000 -0.0030234 -0.002317 

_cons 6.398247 0.3998576 16.00 0.000 5.607944 7.188549 

             

sigma_u 0.76410511      

sigma_e 0.08427367      

rho 0.98798215        (fraction of variance due to u_i)     
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education, and training. As a result, labor absorption is low and thus does not increase 

employment opportunities for the community. In addition, the distribution of investment 

is more dominant outside the region or abroad, thus less integrated with other strategic 

sectors that are labor intensive (Sandika et al., 2014). 

 Furthermore, investment has a positive effect of 0.0025551 and significant with a 

value of 0.007 < 0.05 on labor absorption by 0.025551 percent. This result is consistent 

with the Solow theory, which states that increased investment can increase a country’s 

economic growth so that it can increase employment (Y. P. Sari, 2021), and Y.A. Sari’s 

research states that FDI has a negative and significant effect on labor absorption. Where 

capital accumulation for the purchase of modern equipment is more attractive to foreign 

investors. As a result, investors tend to choose capital-intensive investments to maximize 

profits rather than to create jobs. By using modern technology, investors can reduce labor 

costs, so companies reduce the number of workers to achieve operational efficiency and 

effectiveness (Y. A. Sari, 2023), and this finding is consistent with research (Purba, 2020; 

Setyo & Juliprijanto, 2023; Widyapangesti & Soelistyo, 2022). Based on research 

(Komariyah et al., 2017) states that FDI, which has a positive impact on employment in 

Indonesia, is also comfirmed by the phenomenon of increasing FDI, which ultimately 

provides opportunities for job creation and increased productivity. 

 Labor productivity has a negative effect of -0.0026702 and is significant with a 

value of 0.000 < 0.05 on employment, which means that if there is an increase in labor 

productivity by 10 percent, it will reduce employment by 0.026702 million people. This 

finding is noy in line with the theory of G.D. Becker, which states that if labor productvity 

icreases, it will make the company’s production increase, if it is accompanied by demand 

for goods, the company will need more labor, so that employment will increase. 

Meanwhile, this finding states that if labor productivity increases, it will make production 

increase, but if it is not accompanied by demand for goods, the company will noy need 

more labor, so that employment will decrease. However, this finding is in line with 

research (N. Sari et al., 2016), which states that increasing labor productivity can reduce 

production costs per unit of goods. With lower production costs, entrepreneurs can reduce 

the selling price of goods. This price reduction encourages in increase in public demand 

for these goods. The increase in demand further triggers an increase in production, which 

in turn increases the need for labor. This finding is consistent with research 

(Habanabakize et al., 2019) that shows the importance of a qualified and skilled 

workforce to be able to compete in the labor market. Therefore, improving the skills of 

the labor force is a key condition for increasing productivity while creating more jobs.  

 

CLOSING 

Conclusion 

Regency/city minimum wage has a positive and significant effect on employment 

on the island of Sumatra in 2017-2023. Domestic investment has a negative and 

significant effect on employment on the island of Sumatra in 2017-2023. Foreign 

investment has a positive and significant effect on employment on the island of Sumatra 

in 2017-2023. Labor productivity has a negative and signivicant effect on employment 

on the island of Sumatra in 2017-2023. 
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Advice 

 Based on the results of the discussion above, it is recommended that policy makers 

can direct DI to invest more in sectors that tend to absorb more labor. In addition, the 

government ahould balance efforts to increase labor productivity with policies that 

support the development of economic sectors that create jobs. Suggestions for future 

researchers are expected to add other variable beyond those that have been studied. 

 

 

BIBLIOGRAPHY 

Agustin, G., Sari, M. R., Lestari, M. T., & Faramitha, R. R. (2022). Teori dan Realisasi 

Investasi di Indonesia (1st ed.). Samudra Biru. 
Ahdiat, A. (2024). Produktivitas Tenaga Kerja RI Peringkat ke-5 ASEAN pada 2023. 

Databoks. 

https://databoks.katadata.co.id/ketenagakerjaan/statistik/66e18f8d40dd8/produktiv

itas-tenaga-kerja-ri-peringkat-ke-5-asean-pada-2023 

BPS. (2023). Ketenagakerjaan. Badan Pusat Statistik. https://www.bps.go.id/id 

DPMPTSP. (2023). perubahan penanaman modal asing dalam negeri menjadi 

penanaman modal asing. DPMPTSP. 

https://dpmptsp.bantenprov.go.id/berita/perubahan-penanaman-modal-asing-

dalam-negeri-menjadi-penanaman-modal-asing 

Feriyanto, N. (2014). Ekonomi Sumber Daya Manusia dalam Perspektif Indonesia (1st 

ed.). UPP STIM YKPN. 

Gujarati, D. N., & Porter, D. C. (2010). Dasar-dasar Ekonometrika (D. A. Halim, Ed.; 

5th ed.). Salemba Empat. 

Habanabakize, T., Meyer, D. F., & Oláh, J. (2019). The impact of productivity, 

investment and real wages on employment absorption rate in South Africa. Social 

Sciences, 8(330), 1–15. https://doi.org/10.3390/socsci8120330  

Haq, A. G. F. (2024). Determinan Penyerapan Tenaga Kerja di 10 Negara Anggota 

ASEAN. Doctoral Dissertation, Universitas Islam Indonesia, 15(1), 37–48. 

https://dspace.uii.ac.id/handle/123456789/dspace.uii.ac.id/123456789/50752 

Hidayat, M., & Nurlela, N. (2018). Analisis Pertumbuhan Ekonomi dan Penyerapan 

Tenaga Kerja di Provinsi Riau. Jurnal Akuntansi Dan Ekonomika, 8(2), 153–162. 

http://ejurnal.umri.ac.id/index.php/jae/article/view/1159 

Hidayati, Nainggolan, H., Erdiansyah, R., Ratri, S. W., Gorda, A. A. Ngr. E. S., Prastiwi, 

N. L. P. E. Y., Kadiman, S., Adnyana, I. P. A., Nurpitriyenny, Siska, A. J., 

Simandjorang, B. M. T. V., & Ningsih, L. K. (2022). Ekonomi Sumber Daya 

Manusia (D. W. Mulyasari, Ed.; 1st ed.). Pradina Pustaka. 

Hindun. (2019). Pendidikan, Pendapatan Nasional, dan Penyerapan Tenaga Kerja di 

Indonesia. JPEKA: Jurnal Pendidikan Ekonomi, Manajemen Dan Keuangan, 3(1), 

15. https://doi.org/10.26740/JPEKA.V3N1.P15-22  

Ketenagakerjaan, K. (2023). Analisis Pasar Kerja Luar Negeri Tahun 2023. 

Satudata.Kemnaker. https://satudata.kemnaker.go.id/satudata-

public/2023/11/files/publikasi/1704030943473_2023%2520-

%2520Analisis%2520Pasar%2520Kerja%2520Luar%2520Negeri%2520Tahun%2

5202023.pdf 

https://doi.org/10.3390/socsci8120330
https://doi.org/10.26740/JPEKA.V3N1.P15-22


 

 

http://jurnal.umb.ac.id/index.php/jamekis || Universitas Muhammadiyah Bengkulu 744 
 

Jurnal Akuntansi, Manajemen Dan Ekonomi Islam (JAM-EKIS) 
Vol. 8, No. 2 / May 2025  

Online ISSN: 2655-6359, Print ISSN: 2656-436X 
DOI: https://doi.org/10.36085/jam-ekis   

 

Komariyah, S., Putriya, H., & Sutantio, R. A. (2017). Dampak Investasi, Kinerja Ekspor, 

dan Inflasi dalam Penyerapan Tenaga Kerja Indonesia: Analisis Data Panel. 

Ekonomi Dan Keuangan, 3(32), 464–483. 

https://doi.org/10.24034/j25485024.y2019.v3.i4.4195  

Lembang, H., & Siman, S. (2024). Transformasi Kualitas Sumber Daya Manusia di 

Provinsi Papua (1st ed.). Jakad Media Publishing. 

Mncayi, P., & Shuping, K. (2021). Factors Affecting Labour Absorption in South Africa. 

Journal of Economic and Financial Sciences, 14(1), 1–11. 

https://doi.org/10.4102/jef.v14i1.603 

Onsardi, O., & Finthariasari, M. (2022). Manajemen sumber daya manusia (strategi 

meningkatkan kinerja karyawan) 

Prihatini, D., Wibisono, S., Wilantari, R. N., Ilmu, J., Pembangunan, S., Ekonomi, F., 

Unej, U. J., & Kalimantan, J. (2020). Determinan Penyerapan Tenaga Kerja Di 

Indonesia Tahun 2011-2015. E-Journal Ekonomi Bisnis Dan Akuntansi, VII(1), 36–

41. https://doi.org/doi.org/10.19184/ejeba.v7i1.15844  

Purba, B. (2020). Analisis Tentang Pengaruh Investasi Terhadap Pertumbuhan Ekonomi 

dan Penyerapan Tenaga Kerja Provinsi di Pulau Sumatera, Indonesia. Jurnal 

Humaniora : Jurnal Ilmu Sosial, Ekonomi Dan Hukum, 4(1), 196–204. 

https://doi.org/10.30601/humaniora.v4i1.997  

Purnomo, S. D. (2021). Analysis of Labor Absorption in Central Java Province. 

Ekonomis: Journal of Economics and Business, 5(1), 240–244. 

https://doi.org/10.33087/ekonomis.v5i1.311  

Rajput, A. S., Sharma, L., Pawariya, V., Kumari, N., Yadav, S., Mishra, P., & 

Choudhary, A. (2023). Factors Determining Labour Absorption in Agriculture in 

Different Agro-Climatic Regions of Rajasthan. Economic Affairs, 68(2), 1001–

1008. https://doi.org/10.46852/0424-2513.2.2023.3  

Saharuddin, Jiuhardi, Wahyuni, S., & Lestari, D. (2024). Daya Saing SDM Dalam 

Globalisasi (A. N. Hidayah, Ed.; 1st ed.). Deepublish Digital. 

https://www.google.co.id/books/edition/Daya_Saing_SDM_Dalam_Globalisasi/A

Mg0EQAAQBAJ?hl=id&gbpv=1&dq=teori+pma+menurut+keynes&pg=PA99&p

rintsec=frontcover 

Sandika, R. S., Maulida, Y., & Setiawan, D. (2014). Pengaruh Investasi Terhadap 

Penyerapan Tenaga Kerja Di Kabupaten Pelalawan. JOM FEKON, 2, 1–16. 

Sari, N., Yulmardi, & Bhakti, A. (2016). Pengaruh pertumbuhan ekonomi , pertumbuhan 

penduduk dan produktivitas tenaga kerja terhadap penyerapan tenaga kerja di Kota 

Jambi. Ekonomi Sumberdaya Dan Lingkungan, 5(1), 33–41. 

Sari, Y. A. (2023). Analisis Spasial dan Faktor-Faktor Berpengaruh Terhadap 

Penyerapan Tenaga Kerja di Pulau Jawa. Geodika: Jurnal Kajian Ilmu Dan 

Pendidikan Geografi, 7(2), 251–262. https://doi.org/10.29408/geodika.v7i2.21366  

Sari, Y. P. (2021). Teori Makroekonomi (I. Vidyafi, Ed.; 1st ed.). PT. RajaGrafiindo 

Persada - Rajawali Pers. 

Setyo, S. T., & Juliprijanto, W. (2023). Faktor Yang Mempengaruhi Penyerapan Tenaga 

Kerja Di Jawa Tengah Tahun 1997-2021. Jurnal Jendela Inovasi Daerah, 6(1), 

124–141. https://doi.org/10.56354/jendelainovasi.v6i1.134  

Siregar, D. P., & Nurbaiti, K. T. (2022). Pengaruh Laju Pertumbuhan Sektor Industri, 

https://doi.org/10.24034/j25485024.y2019.v3.i4.4195
https://doi.org/10.4102/jef.v14i1.603
https://doi.org/doi.org/10.19184/ejeba.v7i1.15844
https://doi.org/10.30601/humaniora.v4i1.997
https://doi.org/10.33087/ekonomis.v5i1.311
https://doi.org/10.46852/0424-2513.2.2023.3
https://doi.org/10.29408/geodika.v7i2.21366
https://doi.org/10.56354/jendelainovasi.v6i1.134


 

 

http://jurnal.umb.ac.id/index.php/jamekis || Universitas Muhammadiyah Bengkulu 745 
 

Jurnal Akuntansi, Manajemen Dan Ekonomi Islam (JAM-EKIS) 
Vol. 8, No. 2 / May 2025  

Online ISSN: 2655-6359, Print ISSN: 2656-436X 
DOI: https://doi.org/10.36085/jam-ekis   

 

Investasi, dan Upah Terhadap Penyerapan Tenaga Kerja Sektor Industri di 

Kabupaten Asahan Provinsi Sumatera Utara. Ekonomi Dan Bisnis, 26(2), 68–79. 

https://doi.org/10.24123/jeb.26i2/499868  

Suryadi, Syarief, E., Suwadji, Y. T., & Kurniawati, A. (2021). Determinants of Youth 

Labour Absorption in Indonesia. International Journal of Innovation, Creativity 

and Change, 15(6), 1236–1250. https://doi.org/10.53333/ijicc2013/15817  

Wahyuni, E. S., Nursini, & Sabir. (2024). Analisis Determinan Ekonomi dan Sosial 

Terhadap Penyerapan tenaga Kerja di Kota Makassar. Development Policy and 

Management Review (DPMR), 4(2), 164–183. 

https://doi.org/https://10.0.241.35/dpmr.v4i2.35359  

Widyapangesti, D. I., & Soelistyo, A. (2022). Analisis Pengaruh PDRB, Investasi, Upah 

Minimum Provinsi Terhadap Penyerapan Tenaga Kerja Di Pulau Jawa. Jurnal Ilmu 

Ekonomi JIE, 6(1), 123–133. https://doi.org/10.22219/jie.v6i1.19128  

World Bank. (2024). Unemployment, total (% of total labor force) (modeled ILO 

estimates). World Bank. https://data.worldbank.org/indicator/SL.UEM.TOTL.ZS 

  

https://doi.org/10.24123/jeb.26i2/499868
https://doi.org/10.53333/ijicc2013/15817
https://doi.org/https:/10.0.241.35/dpmr.v4i2.35359
https://doi.org/10.22219/jie.v6i1.19128

